
UNITED STATES COURT OF APPEALS 
FOR THE TENTH CIRCUIT 

 
TERM STAFF ATTORNEY 

Denver, Colorado 
                                Vacancy Announcement # 15A01 

 
 
POSITION TYPE: Staff Attorney–term position, expected not to exceed two years.  More 

than one position may be filled with this announcement.  
 
CLOSING DATE: Open until filled, preference may be given to applications received by 

February 15, 2015. 
 
SALARY RANGE: CL 28/29 ($60,248-$89,580) Salary commensurate with experience and 

qualifications. Full benefits available. Position not covered by Federal 
Employees Retirement System. 

 
POSITION OVERVIEW 
 The Office of Staff Counsel’s principal responsibility is to recommend to the court the disposition of 
substantive motions, appeals decided without oral argument, original proceedings, and emergency 
matters.  Staff attorneys confer with the judges, conduct legal research, prepare legal memoranda, and 
draft proposed opinions.  The office also drafts and maintains substantive legal reference works for the 
benefit of the judges and their clerks.  The court is looking for individuals who are proficient at legal 
research, can analyze complex legal issues thoroughly and efficiently, express themselves clearly, both 
orally and in writing, and have strong editing skills.  

REQUIRED MINIMUM QUALIFICATIONS 
• Graduation from an accredited law school  
• Strong academic background  
• Superior legal research, analytical, writing, and editing skills 

 
PREFERRED QUALIFICATIONS  

• Court legal staff experience 
• judicial law clerk experience 
• Law Review, and strong academic performance 
• Legal writing experience 

HOW TO APPLY   
Qualified candidates should submit all of the following:  

• Cover letter and current resume  
• Self-edited writing sample 
• Law school transcript 
• Statement of good standing to practice before the highest court of a state/territory or copy 

of bar registration (if admitted to a bar) 
 
Application should be made online at https://oscar.uscourts.gov 

https://oscar.uscourts.gov/


 
CONDITIONS OF EMPLOYMENT    
Must be a U.S. citizen or eligible to work in the in the United States. Excepted service 
appointments are “at will” and may be terminated by either the court or the employee at any 
time. Appointment is contingent upon successful completion of a background investigation. 
Employees are subject to the Judicial Code of Conduct. Direct deposit of pay required.  
 
 
 

 
 

 
 

The U.S. Courts are Equal Opportunity Employers 


